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Must I list alternative job requirements on the ETA Form 9141? Is there a section on the 

ETA Form 9141 where I can list the alternative requirements? 
 

If an employer intends to accept alternative job requirements and to list such requirements on the 

ETA Form 9089, the employer must list its alternative job requirements on the ETA Form 9141. 

Specifically, the employer should list its alternative job requirements in either the Special 

Requirements block (D.b.5) or the Job Duties block (D.a.6) of the ETA Form 9141. This is to 

reflect a line of BALCA decisions affirming our ability to require the same information on the 

job opportunity on both forms.  

 

It should be noted, as will be indicated in a note on the prevailing wage determination, that the 

NPWC will not consider the alternative job requirements when making the wage determination; 

prevailing wage determinations will be based ONLY on the job requirements listed by the 

employer in the Minimum Requirements block (D.b) of the ETA Form 9141. Nor does the 

NPWC make any evaluation of the substantial equivalence of the alternative job requirements to 

the primary minimum job requirements listed. That evaluation will continue to be made in the 

adjudication of the Application for Permanent Employment Certification.  
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